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Research on the correlation between career decision-making
difficulties and ambiguity tolerance in nursing interns

ZHOU Jie /WANG Fen,ZHAO Wenwen ,KANG Jie ,REN Wei,ZHANG Qingyun
( Department of Cardiology ,Affiliated Hospital of Jining Medical University ,Jining 272000, China )

Abstract; Objective To analyze the correlation between career decision-making difficulties and ambiguous
tolerance of nursing interns, so as to provide reference for formulating targeted intervention measures. Methods A
survey of 315 nursing interns was conducted by using general information questionnaire, career decision difficulty ques-
tionnaire and ambiguity tolerance scale. Hierarchical regression analysis was used to analyze the correlation between
career decision difficulty and ambiguity tolerance. Results The total average score of 315 nursing interns’ career deci-
sion-making difficulties was 4. 82+ 1. 27 ,which was in the middle level;the total score of ambiguity tolerance was 38. 51
+8. 11 points. The pearson correlation analysis showed that the nursing interns had difficulty in career decision-making.
It was negatively correlated with ambiguity tolerance (r=-0.494,P<0.001). The results of hierarchical regression anal-
ysis showed that ambiguity tolerance entered the model of influencing factors of career decision-making difficulties ( P<
0.05) ,which could independently explain 17. 6% of career decision-making difficulties variation. Conclusion There is
a negative correlation between the career decision-making difficulties of interns and their ambiguity tolerance. Medical
colleges and clinical teachers should use scientific methods to improve the level of ambiguous tolerance of nursing
interns, so as to reduce the difficulty level of their career decision-making and improve the quality of employment.
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