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Abstract : Objective

To identify the factors affecting the propensity of primary care general practitioners to leave

their jobs and to provide empirical evidence to stabilise the primary care general practitioner workforce. Methods A

general information questionnaire , the physician perceived doctor-patient relationship scale, the job satisfaction scale,

the job burnout scale,and the tendency to leave scale turnover intention scale were used to survey primary care general

practitioners who had participated in the transition training at the Anhui provincial family medicine training centre.

Results A total of 718 valid questionnaires were collected. The results showed that primary care general practitioners

had a high propensity to leave their jobs (56.8% of doctors scored above the median level ). Age, doctors’ perceived

doctor-patient relationship, job satisfaction,and job burnout were the main influencing factors ( P<0.05). Conclusion

Attention should be paid to the stability of the primary care general practitioner workforce , focusing on the attractiveness

of the post for young doctors, emphasising the role of doctors’ perception of the doctor-patient relationship on the stability

of their practice,as well as enriching the content of their work, strengthening on-the-job training to reduce the turnover

intention , and stabilising the primary care workforce.
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