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Impact of Paternalistic Leadership on Employees’ Work
Behaviors: Based on Latent Profile Analysis Method
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Abstract: By using the latent profile analysis method, based on 564 questionnaire survey data,
the types of paternalistic leadership in enterprises were divided, and further exploration was
conducted on the impact of different types of paternalistic leadership on differences in employee
work behavior, including both in-role behaviors and extra-role behaviors. It was shown that the
paternalistic leadership in enterprises can be divided into four types, which are named high
authoritarian leadership, enlightened leadership, low authoritarian leadership and balanced
leadership. Among them, the level of employees’ in-role behaviors and extra-role behaviors
under the influence of enlightened leadership is the highest, followed by the low authoritarian
leadership. There is no significant difference in the level of employees’ in-role behaviors under
the balanced leadership and high authoritarian leadership is higher. However, the level of
employees’ extra-role behaviors under the balanced leadership. This study not only reveals the
heterogeneity of paternalistic leadership, enriches the theoretical system of paternalistic
leadership, but also provides the beneficial guidance for enterprises management practices.

Key words: paternalistic leadership; in-role behavior; extra-role behavior; latent profile analysis
(LPA) ;social exchange theory
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Table 1 Statistical characteristics of the samples
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56 % KU I 59 10. 4
[SL YN 72 12.8
HEH K% 135 23.9
TR AR} 311 55.1
it &L 46 8.2
VAER IR 73 12.9
TAE 2~54F 136 24.1
AERR 6~94F 139 24.7
104F J VA I 216 38.3
A 1l 173 30.7
3] REAM 233 41.3
M ANRECh AR A 58 10.3
HoAthy 100 17.7
Wi7/as% 88 15.6
HARME R T 131 23.2
TAE A (R ) 61 10.8
PERT (N3 55 9.8
1T R/ 55 112 19.9
HAlh 117 20.7
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Table 2 Results of the confirmatory factor analysis
s X DF X'/DF CFI TLI RMSEA
T A AR
687. 940 242 2. 843 0.936 0.927 0.057
(A,B,C,D,E)
VY A A5 A
1 006. 308 246 4.091 0. 891 0.877 0.074
(A+B,C,D,E)
= A AR
1788.323 249 7.182 0.779 0.755 0.105
(A+B+C,D,E)
TR
2 058. 931 251 8.203 0. 740 0.714 0.113
(A+B+C,D+E)
FAPH TR
2 613. 100 253 10. 328 0. 661 0. 630 0.129
(A+B+C+D+E)
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Table 3 Descriptive statistics and correlation analysis results
A i X 1 2 3 4 5 6 7 8 9 10 1 1
145 1.580  0.495 1
Q4R 2.660 1.210  0.010 1
SHERE 2.590 0.814  0.028 -0.275" 1
4 THEAERR 2.880 1.063 -0.04  0.6687 -0.181" 1
SONEE 2150 1.048  0.110" -0.059 -0.071 -0.026 1
6 TAEMER 3.570 1.815  0.176" 0.078 -0.058  0.047  0.269" 1
7 TAERf 1590 0.726 -0.061  0.253" 0.133" 0.299" -0.096" -0.039 1
SRS 3.466 0.940 -0.049  0.092° -0.020  0.000 -0.149" -0.181" 0.033 1
OEFTIIAS  3.613 0.923 -0.013  0.016 -0.022 -0.042 -0.100" -0.143" -0.002 0.762" 1
10BA4S 3,593 0.758 -0.114"  0.1557 -0.016  0.091" =0.121" =0.201" -0.027 0.260" 0.087 1
UGN 4033 0.539  0.017  0.1787 -0.002 0.181" -0.007  -0.037  0.140" 0.428" 0.403" 0.287" 1
12fEAMTR 3,635 0.791 -0.084°  0.197°  0.004 0.122° -0.136" -0.242" 0.166" 0.632" 0.559™ 0.353" 0.451" 1
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Table 4 Fits index results of the latent profile analysis
B HIE LL AIC BIC SSA-BIC Entropy LMR BLRT Z&5IH#E%/%
2 —1957.565 3935.129 3978.480 3946.735 0.793 0.000 0.000 0.39/0.61
3 -1833.710 3695.420 3756.111 3711.668 0.844  0.003 0.000 0.11/0.42/0.47
4 -1779.002 3594.004 3672.035 3614.894 0.852 0.001 0.000 O.11/0.40/0.37/0.12
5 —-1752.583 3549.165 3644.537 3574.697 0.836  0.332 0.000 0.06/0.14/0.32/0.39/0.09
6 -1744.522 3541.045 3653.756 3571.219 0.828 0.362 0.082 0.30/0.05/0.13/0. 4/0. 04/0. 08
*5 FHIHEFEHEHRHE
Table 5 Average posterior probability of each profile
el F1RGE /%) 2R /%) F3ARGE /%) FARGE /%) it
EAES 54(91.7) 0(0.0) 5(8.3) 0(0.0) 59
EORES 0(0.0) 215(94.8) 5(2.2) 7(3.0) 227
EXES 6(2.8) 5(2.5) 192(91.6) 7(3.1) 210
EHES 0(0.0) 4(5.9) 6(9.1) 58(85.0) 68
&t 60 224 208 72 564

AR BT R A 0T 3 4R A
A3 OL I LA 6 TR AR 1 284S (n=59,
11%) Y 3 /N4 32 v gl AL A0 S A5 20w T HoAt 2 A4
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A, R A 44 Sk o A L 805 L 55 2 28405 (n=
227,40% ) 1) 3 Fh 450 JXUAK X5 i g B HLAS 43 1
i T KOF R iy 44 o WY 32 4 5 3 2k
T (n=210,37%) [ 3 ™4 BE 13 43 35 57 K
A 25N R HLAECH ¥, DRI i 44 oy ) i B 45
B AR T (n=68, 12%) 1 3 MYEREE P | @A
RUGH A5 A% T HoAth B S 4 17, L 28 A4 5
TEAT R AR 53 8 TP Bk o7 R i 44 4 I
JEA T4
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Fig. 1 Scores of paternalistic leadership categories

on various dimensions of paternalistic
leadership(Z score)
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Table 6 Mean values of various profiles of
paternalistic leadership

A AN

EURBCE BEAR e (R
SRS 1,967 4.256  2.949 3.748
EAFRIAS:  1.788 4.294  3.179 4.277
BAHUATS:  3.809  4.166  3.264 2.563
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M By 2= = L3R

A KT 4 Fh 290K [ 25
TR NAT R R M T oy PR AR i fif
Mplus7.4 #AF () BCHIE A, DLEFEAN [R5 1)
FEAGFIE R TAMONTT NSO R T
MR AR R TNt T
T, B = TR0 45 % 5 ) g ot (41 M=4.320) H.
3 B T AR B 45 S (M=4.104, p<0.01) | 51
A4S (M=3.819, p<0.001 ) 115 i 74 45 S (M=
3.763, p<0.001) 5 A% gAY 76 400 5 X} 5% T L N AT
SR PR ) b 2 R T e LR R 45 (p<<0.050) R E
i U450 (p<<0.001 ) 5 1717 #57 JES AN TR 451 R 35 i 7 85
S ENIT N2 S AL E (p=0.575) .16 51
T ANt A5, B A4S (M=3.370) X H:
R 2 e TG R A B G g (M=2.921, p<
0.001) I 7i 5145 (M=2.598 , p<0.001) FlI 5 Jg AL
RU45 5 (M=2.244, p<0.001 ) 5 {5 &AL KL 451 5 %) 51
T M T N 1R 52 ) 8 3 T A AR (p<
0.001) Fl &1 B L 40 (p<0.001 ) ; ¥ A L 450 5 5
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Table 7 Comparison results of mean and difference
on outcome variables of each profile of
paternalistic leadership

. A2

N - : =
AR B A R A
RTAGHNITN  3.819° 4.320° 3.763° 4.104
RTAAOIMT RN 2.244°  3.370° 2.598 2.921°

T - 2% 10 T 45 R BRI 22 5 U PR PR iE AT T ) A
AL A AR AN R 7 REE AR P Z A A A
WS

4 4 Ik

AR SR DA et /9 v 7 151 18
T3 R FE I FE Aol K ST 1Y S B, O
TEMCEERR b0 1 A ) 2 5] i A 2405 0] B
T TAEFT M0y sEm RCR Ao 45 R Bos K K
KA T =W 7 BIs—— BT T A
ST BT AN [FACE 2 A B R KA
U 53 1 A RN, 43590 by v AN B 45 (W] 2
ARG | 18 £ U 450 S RO B Y 455 . 51 T AR
AT AR @AM T R TEAS [F) 2501 1 22 1 40 &
A5 N A7 TR 35 25 S, EL AP A 7o 32 B 1Y 52 1)
FEAAR TR AR SRS, RIS A8 S 1 52 T
AT A O SMT S o s LR R AL
RO G X R AT BB AE T, 2 5L TR A E WY
ST — DL T5 4T I, AL TERA T L
RIS T AF, o 25K P TE 2Bk 1 B 551 53
AT A 50 S AR g SR Y G T DL T (N AT
B 22 SN B (H RS Y B T AR B A
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