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Abstract: According to the theory of social exchange, the longitudinal survey data of 445
employees for three months was analyzed to deeply understand the relationship among secure-
base leadership, employee work engagement and employees’ proactive innovation behaviors.
The results showed that secure-base leaders can actively promote employees’ proactive
innovation behaviors, who can anticipate employee engagement for a certain period, and work
engagement will also drive employees to actively innovate at a specific stage in the future.
Similarly, employees’ proactive innovation behaviors will also affect secure-base leadership, and
employees work engagement will promote the change of secure-base leadership styles at a specific
stage in the future. These conclusions both expand the field of secure-base leadership and provide
guidance for organizations to promote employee’s proactive innovation behaviors.
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Table 2 T test between lost samples and effective samples in age, working years, secure-base leadership,
employee work engagement and proactive innovation behavior scores
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Table 3 Descriptive statistics and repeated measurement ANOVA of secure-base leadership, employee work
engagement and proactive innovation behaviors
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