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Influence of Cross-Domain Network Use Behavior on
Work-Family Relationship: Based on Latent Profile Analysis
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Abstract: Based on the resource conservation theory, the cross-domain network use behaviors of
742 employees were classified by the latent profile analysis (LPA) method. The difference of the
influence of different cross-domain network use behavior on work-family relationship was further
analyzed. The research results showed that employees’ cross-domain network use behavior can
be divided into three types. They are respectively named avoidant cross-domain network use
behavior, moderate cross-domain network use behavior and active cross-domain network use
behavior. Among them, the level of work-family relationship of employees with active
cross-domain network use behavior is the highest. Meanwhile, compared with work-family
conflict, employees’ cross-domain network use behavior has a greater impact on work-family
enrichment.
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Table 1 Composition of employee samples
G GES WAERE A%
.- b 367 49. 46
s 375 50. 54

<25 182 24.53
26~35 350 47.17

RS2 36~45 146 19. 68
46~55 55 7.41

>56 9 1.21

(L aYaN 41 5.53

S KL 106 14.28
AR} 524 70. 62

it K UL b 71 9.57
<1 117 15.77
1~3 156 21.02
AR R /AR 4~6 214 28. 84
7~9 129 17.39
>10 126 16. 98
A A 176 23.72
A 513 69. 14
S HRAR L .

B 41 5.52

el 12 1. 62

REAH 185 L = 407 54. 85
T+ g 335 45.15
ETAHENG = 489 65.90
BT i 253 34.10
<5000 158 21.29
5001~10 000 279 37. 60

SEH AT 10 001~15 000 182 24.53
15 001~20 000 84 11.32

>20 001 39 5.26
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Table 2 Results of the confirmatory factor analysis

FEE Y X df  y¥df SRMR RMSEA CFI  TLI
6 [ 455 (WCBA,CL, WFEC, WFE,FWC,FWE) 608.932 194 3.139 0.056 0.054 0.918 0.902
5 K F#i % (WCBA+CL, WFC, WFE ,FWC,FWE) 856.539 199  4.304 0.064 0.067 0.869 0.848
4 1% (WCBA,CL, WFC+WFE ,FWC+FWE) 1774.328 203 8.741 0.104 0.102 0.688 0.645
3 % (WCBA, CL, WFC+WFE+FWC+FWE) 1846.560 206 8.964 0.098 0.104 0.674 0.634
3 R F#i% (WCBA+CL, WFC+WFE ,FWC+FWE ) 1994.923 206 9.684 0.106 0.108 0.644 0.601
2 T4 (WCBA+ CL, WEC+WFE+FWC+FWE ) 2053.705 208 9.874 0.101 0.109 0.633 0.593
1 Al 745278 (WCBA+CL+WFC+WFE+FWC+FWE) 2599.034 209 12.436 0.110 0.124 0.525 0.475

{1 : WCBA KR TAREEMAT A s CLATR A R TAT s WEC 2R TAFE—Z0E 1 5¢ s WFE 2R AR —FIE I 45 s FWC SRR 582 — 1AF:

M5 FWE RR g - TR 45 5 “+ "R I — T R .

3.4 BEIEIH

AR SCGE VAL ST 40 BT 73 1885 358 0 4% il
FHAT M 2 A4S, B TR @ AT S5 M4 R T
13 M E R AN 38 bR, 32 FH Mplus7.4 344 | 8 #5 45k
W2 (i FHAT M R BUAR R 4y Ry 225 (32 4 2%
5 A5 YRR K B A, A5 0 v A AR
R 15 B 4545 , B AIC, BIC, SSA-BIC % 1{f [t
HoAh Fr A BRI s 432546 bR, BV (E) f %08 L
b 5 A A A K 5 ELADL AR LA 56 35 A, B LMR Al
BLRT 77 2435 21| i 2% (P<0.05).

TRAE ST A3 45 SRR 4 Fis . th & 4 AT L

=

A, S EIH2E N A 45 R A AR A A b LL Sy
-1 669.002, AIC, BIC, SSA-BIC ¥ H, H: fs 451 %1
/Iv, LMR #1 BLRT ¥ i 3 (P<0.05) , H E () 48
L HA 35 AR, I 8 0.819 (H J2: | i i i8¢
SRR T] AT, S 5 T2 AR v 28 50 1 H AR
3.235%, L 5% /N, ANAF A Nagin' 2 2 Hi (14351 1fi
25 M NE G BREAR 1 LB N T 5% 11
ROTLL X — RN R IR —B N K, 4
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*3 BLENME MEEFHEXMEN=742)
Table 3 Mean value, standard deviation and correlation of variables (N=742)
Ayt 1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 P51 1
24E K -0.16" 1
3% 0.04 -0.15" 1
4 TARAERR -0.22" 0.64™ -0.10" 1
5 B ARAR L -0.10" 0.50™ -0.08" 0.43" 1

6 A 18FLIT T 0.16" -0.27" -0.04 -0.45" -0. 34"

1

THEZENEIESR  0.107 -0.127 -0.03 -0.26" 0. 18" 0.50" 1

8 HAF-B A -0.25™ 0.26™ 0.17" 0.36™ 0.35" -0.37" -0.19" 1

9 WCBA —0.08" —0.03 0.20" 0.12" -0.05 —0.18" =0.16™0.14" 1

10 CL —0.09" 0.06 0.09" 0.18" 0.09" —0.19" —0.13"0.27"0.43" 1

11 WEC -0.04 -0.01 0.07 0.00 0.02 -0.05 —-0.09" 0.10™0.32"0.24" 1

12 WFE —0.10™ 0.14™ 0.07 0.16" 0.16™ =0.19™ =0.11" 0.28™ 0.287 0.24™ 0.30™ 1

13 FWC —0.08" 0.07° 0.04 0.05 0.09° -0.07 =0.07 0.1770.16" 0.28™0.57" 0.33" 1

14 FWE —0.09" 0.00 0.11" 0.17" =0.01 —0.18" =0.16™ 0.13™ 0.42™ 0.20™ 0.26™ 0.47" 0. 16" 1
al(E) 1.51 2.14 2.84 2.99 1.85 1.45 1.34 2.42 3.16 2.84 3.33 3.41 3.18 3.76
Frifii 22 0.5 0.91 0.66 1.30 0.58 0.50 0.47 0.10 0.81 0.79 0.73 0.68 0.79 0.68

T ¥R P<0.05, %% IR P<0.01, ***F£ R P<0.001 ;M5 ( T FoRm B, T RR ) sl (1 FoR25 8 KU, 1 #/826~35%
MR 36~45% , VKR 46~55% , VRN 56 4 UL b)) 205 (1 Fommh K UUR, TRR K%, WFRAR, VRRML KL E) ; TAE
AERRCT FR VAU, TR 1-34F, &R 4~64F IV 3R 7~94F, VIR 104E K L 1) SRR ( T FoRAKLE, T RRELE, MR
S, VERER) B 18 UF P (1 Fm ", IFRE) ;B ENTFEETRC] FoR ", TFRRE”) s EHHIBACT FR 500000
KL, 2785 001~10 000 7T, I1 7271 10 001~15 000 5T, IV 7R 15 001~20 000 7G, V F7R 20 001 £ K2 L) |).

F4 BEINEIWER

Table 4 Results of latent profile analysis

) T 2 5] LL AIC BIC  SSA-BIC

E LMR BLRT

PR %

2 —-1720. 603 3 455.206 3 487.471 3 465.244
3 -1695.489 3410.977 3457.071 3425.317
4 —-1687.798 3401.597 3461.518 3 420.239
5 -1669.002 3 370.003 3443.753 3 392.947

0.438 0.0272 0.0000
0.659 0.0219 0.0000
0.684 0.2375 0.0000
0.819 0.0002 0.0000 3.235;44.070;30. 863;15.903;5.930

44.474;55.526
74.259;14.151;1. 590
61.321;7.008;3.504;28. 167
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A 25 35 00 4 ff AT M 1) 2 A4, B T4
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MEL TR 5 AT LA 80 1 #5451
TR 5L T B R 1Y 14.151%, H T /R % 8
TR RN 46 B TAT A5 500 3 Pl 2 AL I A1, 16
HH 3 6 B3 TR 6 458 /0 A T AR 45UR) FH ) 4% Ak 3
B TAEF S5, AR A Al T AR U R FH 1) 2%
AFR T AES S5 . DI, 3 2 B3 T ) 8 ) 455 il
FHAT Ay i 44 A [0 30 250 245 o0 286 fefi P A7y 2680 2
B IR R 2 A8 FHAT R R T AN B 2, o BRR AR i
1) 74.259% , J TAREAT I FN L 8 TA7 H15
SYTE 3FPZEA R E Tl v, U B S B T RE IS
JE AT 15 B I 5% v T i 24 A AR 3 Bl ) 4%

AT g . 2 TR 3 Bl ) 228 001 AT Ol B B2 T A
FEAHEAY 11.59% , H TARE AT N 5 M8 T AT
HAF o 3 R R A g, K L 5 TR e
TE T A 45U OR ) 45 Ak BRAE T AR 55 B R S
I, 3 SR A AR AU A 0 26 40 31 T AR 55
P 30 25 15 P ARG 25 ey, T B8R 5k ) 4% 114
FH L PR i 44 DA 1 SRR B S X 28 8 A TN
3.6 BEINBERITANBAAOGIHEE
FHE

PAPE S ISR DL A 18 % LT F 2 LA K
P TECUN 2R S RE R N T E S O
RIS, BT ROT R s N 6 ol L,
3 0 £ ) 2% 47 P A by S B AR R 1) S AR 2
AIN8 L LT 7L LR AT T N ZIEFRFEN
HGe it oA 78 B Al b i 28 57 4 2% (P<0.05). B
kUi, B Ol A 1BFLUTFLMAEA
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e BME TR I 3 T 5 SR 2 G AT S 2 005 A i R 295 (0 I A O AS TR 2R B T4 S E O

BRI s, 25 R AR 7 s . AR T BBE R Y, 5
s 355 09 2 ol T AT by 4% 2B T SR EE 56 R I 52 i)
oweBA mCL AW F M2 5 o, 3 BRI 5 0 268 0 FH 47
4 ] R TAEZRBE 5 ZR WS MR K B e 3 32 Y B I
&3t ] D0 £ fet FHAT SRy %o AR G E K FR ISR KPR Z
P ) [, fh 2% 7 a0, 5 AR ZBE th 9 A LA, AT
# 5 3 50 24 0 PR 740 X T 5 1 2 10 B i
1r R IXAFE B IRARAF BRSO SO0 =
x5 3FMEEHMEERITANEETIHEN=742)
e *D KA Table 5 Dimension score means of three types of
BB MR cross-domain network use behavior (N=742)
B B ERIT AN LPAS KR iy Fom | el e 3
Fig. 1 LPA classification results of cross-domain e (N=105) (N=551) (N=86)
network use behavior
WCBA 2.010 3.218 4. 116
3.7 BEM&ERITAN TIEREX RN oL 5 160 5 806 3 741

A SCIE FH Mplus7.4 3044 1)) DCON 1H32% , 73

#6 EHMEERATANSSAODGHEERESHNFARIEER
Table 6 Chi-square test results of the frequency distribution of some demographic variables
of cross-domain network use behavior

B2 38 0 248 £ A T R BB o LA/ %

Vi =3 A S ‘g Fhr = 2
AR R EESRA G TVIN e i P X P
E: 367 41.905 49.183 60. 465
53] 6.581  0.037
i© 375 58. 095 50. 817 39. 535
PN 176 35.238 22.142 19. 767
. (S 513 52.381 70. 780 79. 070
TS IRAR L 21.990  0.001
B 41 10. 476 5.263 1.163
i EH 12 1.905 1.815 0. 000
=]
s 407 38. 095 54.991 74. 419
ERHI8SLUTNFL 25.205  0.000
= 335 61.905 45.009 25.581
=)
s 489 47.619 67. 151 80. 233
BEAENTHEIESR 23.861  0.000
= 253 52.381 32. 849 19. 767

R7 SHORERERTELHNHEURSELRER

Table 7 Mean values of the three classification results in each variable and the results of multiple comparisons

o BRI 64T
AL N N

[m] 3k 75 by TR
WEC 2.653° 3.283° 3.785°
WFE 2.977° 3.359° 3.961°
FWC 2.597¢ 3.132° 3.542¢
FWE 3.156¢ 3.781° 4. 287"

TE U EARCIE AR Z E LR, LR, AT — RC T BRI, B 22 5 35 s URARIC T B ] B 22 5 i 25

SR I 244 08 A7 W B 2 AN 4B L AR B T 2 2
4 45 75 BE 1S 6355000 HG 40l 43 ) [ B 505 s 80 1),
T i R 3 i 5 Sl 190 46 0 P47 SRy 2 0 5 ok — 4

ASCHET VBRI 38 A AE S4TI9 8 R 7 B TR A B Bk 190 4% £ J 45
Tk W TR B AT RN 8 TAT R E B A G RERRAE R o TAE 5B e 5
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Y RZ I . 25 5 o, 3 s S 2% 1 A7 Ry e
TEVES] USHRIR I A TC 18 2 LAF T LA XA T
N T EENE 7 A5 7 T ) 25 51 35 (P<0.05)
HOW A 18P UT FLMf e NFHEIESRN
T BT 2o e R M O R B R I 4% 1 AT A
[Fi] B, i B 78 3285 ) 28 41 FH A7 Sk 1) 5% T Y T A
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