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Research on Impact Mechanism of Leader Gratitude
Expression for Thriving of Employees
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Abstract: Based on affective events theory (AET) , a moderated dual mediation model was
constructed to investigate the impact of leader gratitude expression on the thriving of employees.
By using a sample of 322 employees, structural equation model analysis using Mplus 8. 4 shows
that leader gratitude expression has a positive effect on the thriving of employees; relationship
energy/relationship conflict plays a mediating role in the impact of leader gratitude expression on
the thriving of employees; power distance plays a moderating role in the impact of leader
gratitude expression on relationship energy/relationship conflict. When the degree of power
distance is high, the impact of leader gratitude expression on relationship energy/relationship
conflict is more pronounced. This not only enriches the relevant research on leadership gratitude
expression but also provides useful guidance for promoting the thriving of employees and the
healthy development of the organization.

Key words: leader gratitude expression; thriving of employee; relationship energy; relationship
conflict; power distance
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