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Impact of occupational stress on job burnout in nursing staff

XIAO Xiao',LIU Jin-feng' ,KE Xiong’
(1. School of Nursing;2. Primaty health Development Research Center of Sichuan Province , North Sichuan Medical College , Nanchong
637000, Sichuan , China)

[ Abstract] Objective:To explore the level of job burnout and occupational stress in nursing staff, and to analyze the influence of
occupational stress on job burnout. Methods: The general date questionnaire ,maslach burnout inventory-general survey and job content
questionnaire were used to investigate the burnout and stress status of 245 clinical front-line nurses by snowball sampling. The mean,
standard deviation and rate were used for statistical description,and the single factor analysis of variance and multiple linear regression a-
nalysis were used for statistical inference. Results:163 (66.5% ) were positive for job burnout and 113 (46. 1% ) were positive for job
stress. Nurses with occupational stress were more likely to experience job burnout and depersonalization (¢ = 2. 606,3. 121,P <0.05) ,
while nurses with better JCQ social support were less likely to experience job burnout, depersonalization and low sense of achievement
(t=-3.996, -3.264, —3.694,P <0.01). Conclusion: Occupational siress has a certain predictive effect on job burnout, and
strengthen social support from work environment could alleviate job burnout. For preventing the nurse from job burnout, medical institu-
tions should alleviate the work requirements of nursing staff, enhance the degree of work autonomy,increase the social support for nurs-

ing staff.
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