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[ Abstract]
medical doctors, provide a basis for improving professional values of young medical doctors and promoting hospital management

Objective: To investigate the current situation and the influencing factors of professional values of young

level.Method: A questionnaire survey was conducted among 165 young medical professionals aged 18-40 years old in a 3a hospital
in Shanghai with the professional values scale. Result: The total score of the professional values of medical youth is (28.866+4.336)
points, with the highest score in the dimension of "social interaction" at (4.313+0.635) points and the lowest score in the dimension
of "self actualization” at (3.945+0.823) points. The job type is related to the total score, while gender is related to the scores of the
"leisure, health, and transportation" dimensions.Conclusion: The overall evaluation of professional values of medical youth is good.
Hospitals should pay full attention to the construction of the working environment, improve the overall health literacy and vitality of
women, improve the hospital salary system, strengthen humanistic care, establish a long-term mechanism to protect and care for
medical personnel, and strengthen the talent tracking and training incentive mechanism.
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