BURERSE L 20244 6 A 2522 %55 3]  Modern Hospital Management,Jun. 2024,vol.22,No.3 < 45 -

IANNREFEEED>

ZREEBRAVLERRIGU IR BEESTH

il

FAA G, BB, B A AT, T A R Ik
CEBAE A TR A SR b B B b, S ETT 230031)

[(BE] ASERSHIASEZHFHHEREGE S o LI ABRIMATEREAORERG RS LELR TN
ERERY . B GA T K YR RGEIROR, TAA BRI 8 KM, RIS ERA SN, AR IR, %
MATERBERERG B, AXALBEEENZERERR LA, oW L2 TR B S EA LY B £, 0
AN T ER ERGAE S H b R ER AR R

(687 AZER SR IR0, hEE

[FEH%ES] R197  [X#ERIREB] A [XEHS]

[DOIZHB)  10.3969/).issn.1672-4232.2024.03.013

1672-4232(2024)03-0045-04

Analysis of Performance Pay Satisfaction among Employees of Provincial Public Hospitals in Anhui Province/GU Chun-
lei, WANG Yu-li, ZHOU Ling-li, ZHAO Qian-feng, NIU Yu-hua, QIAN Ruo-xian,JIANG Jie(Anhui Provincial Public Hospital
Supervision and Management Center ,Hefei 230031, China)

[ Abstract]
salary system, as well as a key link in the comprehensive reform and high-quality development of public hospitals. The incentive

The distribution of performance-based wages in public hospitals is a key and difficult point in the reform of the

effect brought by performance-based salary distribution can create greater value for hospitals, reflect the public welfare of public
hospitals, fully mobilize the enthusiasm of employees, and achieve the goal of sustainable development of public hospitals. This
article takes the in-service employees of public hospitals in Anhui Province as the research object, analyzes their satisfaction with
performance-based pay and the related influencing factors, in order to provide decision-making support for promoting the reform of
performance management and salary system in public hospitals.
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