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A Survey on the Satisfaction of Medical Staff in TCM Hospitals with Salary Reform in Sichuan Province/ WANG Ying-jie,
CHEN Yu-lan, HE Jia, RAO Ya-shu, ZHONG Xia, HU Yue, XIAO Jie, ZHANG Xiao-chun, YANG Yi-qing(School of Administration,
Chengdu University of Traditional Chinese Medicine,Chengdu 611137, China)

[Abstract] Objective:In order to reveal the current situation and the influencing factors of salary satisfaction among medical
staff in traditional Chinese medicine hospitals in Sichuan Province, and to provide a basis for deepening the salary reform in
traditional Chinese medicine industry. Method: The authors conducted a questionnaire survey on the salary satisfaction of 1 047
medical staff from all 22 traditional Chinese medicine hospitals in 21 cities (prefectures) that implemented salary reform, and
conducted t-tests,analysis of variance,and multiple linear regression analysis. Result: The overall satisfaction with the salary of the
personnel in traditional Chinese medicine hospitals in Sichuan Province is relatively low.The impact of different levels of education,
job categories, employment nature,average monthly income,recognition of salary system and performance evaluation,and attitudes
supporting salary reform on the salary satisfaction of medical personnel is statistically significant(P<0.05).Conclusion: The salary
satisfaction of TCM personnel needs to be improved.It should be guided by the characteristics of traditional Chinese medicine in the
increase of the participation of medical personnel,and the establishment of incentive and attractive salary systems tailored to the
needs of various types of personnel.
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