- 74 - BUCERSH 2024 4F2 A 465 22 %% 1 ] Modern Hospital Management, Feb. 2024,vo0l.22,No.1

IANNREEED>
BAF PR N A FFEAKTNHEESEE

Em, fabl, E B, AT M, B IRER G
(1. EF PAEREZ A R RYI L, A6 HT 100032;2. F 5 KE M8 ER, ILAAH ST 266001)

[(HE] BH SR XABFEARNIK, LK BDPFEAX LR, ARBFEARNREZI, FE KRALRAL
R PR EARANK LA, FR 201455, 0 KA A HW2025 K sl Lt 4747 22 A ) FRALR] A7, R A s % .
FHRI A EA T ZAE R PEF AL AR AT ARG 655 A L Bk BIKE RS R ADL2025 4 % 2030 55
EMY EOEE RN, ARBEFPEANTRARNBREEL L, Eid TEEZFREBF ARG A b %I KA
TP MR RAEME Tk, AP AL FRE 5 @b & HUF P AL

[3E43) KA B, 3P AR AR S T F A

[FESZES] R197 [X#AFREEB] A [XEHS] 1672-4232(2024)01-0074-04

[DOI%RFE]  10.3969/j.issn.1672-4232.2024.01.020
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[Abstract] Objective: To provide suggestions for nursing planning in China based on the actual situation of nursing planning
in China,the current situation of nursing planning in Australia was analyzed. Method:Literature research method was used to search
the literature related to nursing planning in both Chinese and English. Result:In 2014, Australia updated its nursing human resource
planning on the basis of HW2025, and simulated the changes in supply and demand of registered nurses in 2025 and 2030 with
comparative scenarios, demand constraints, skill mix changes, comprehensive scenarios, medium self-sufficiency, productivity
improvement, retirement of nurses over 65 years old, retirement intention and other scenarios. This paper provides thinking and
reference for nursing human resource planning in China.Conclusion:On the basis of clarifying the current situation of nursing in our
country, lessons from the simulation methods of nursing planning in Australia can be drawn, and the nursing planning from the
aspects of nursing supply and demand can be made.
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