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[ Abstract]
promote the reform of health professional titles. Method: The evaluation system of senior professional titles of doctors was initially
constructed by referring to the relevant policy literature on the evaluation of professional titles of health professionals.The evaluation
index was determined by the expert consultation method, and the weight of the index was determined by the analytic hierarchy
process. Result: The evaluation index system of senior health professional titles has been formed, which includes 4 first-level
indicators, 9 second-level indicators and 24 third-level indicators. Conclusion: The index system can provide a reference for the

Objective: In order to construct the evaluation index system for professional titles of senior physicians and

comprehensive evaluation of senior health titles in public hospitals by public organizations and health authorities.It is suggested to
further a good job in the classified evaluation of doctors, enrich the evaluation indicators, clarify the connotation of indicators,
accurately evaluate the ability of doctors, and comprehensively stimulate the innovation motivation of health talents and the
development vitality of medical and health undertakings.
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