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[ Abstract]
among health technicians in public hospitals in Shenzhen, and provide reference for optimizing the salary system of public hospitals.

Objective: To empirically analyze the impact of the rationality of performance evaluation on salary satisfaction

Methods: Ten public hospitals in Shenzhen were selected for online questionnaire sampling survey of health technicians, and
Poisson regression analysis was used. Results: A total of 674 valid questionnaires were collected, with an overall salary satisfaction
rate of 24.0%. The monthly income level has a positive impact on salary satisfaction [IRR=1.13, 95% CI (1.08,1.18)], but after
controlling for relevant variables, the positive effect of monthly income level weakens [IRR=1.07, 95% CI (1.00, 1.13)], while the
role of performance appraisal rationality is significant [IRR=1.31, 95% CI (1.25, 1.37)], contributing 85.25% to salary satisfaction.
The marginal effect analysis shows that the positive effect of monthly income increase on salary satisfaction is more pronounced
among those who believe that performance evaluation is unreasonable. Conclusions: The income of health technicians plays a
fundamental role in salary satisfaction, but the rationality of performance assessment has a moderating effect. A reasonable
performance assessment method will help reduce the excessive reliance of salary satisfaction on income levels.
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