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Construction and Preliminary Application of a Nursing Human Resource Allocation Method for 3A Comprehensive
Hospitals Based on Average Hospitalization Effects
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[Abstract] Objective: To explore a method for allocating nursing human resources in a 3A comprehensive hospital based on
the average hospitalization effect. Methods: The research adopted literature review, brainstorming, and expert meeting methods to
develop a method for allocating nursing human resources in a 3A comprehensive hospital and selected a certain 3A hospital in
Shanxi Province for empirical testing. Results: The authority coefficient of the experts was 0.82. The calculation method of nursing
human resources allocation was used to calculate the human resource demand of 74 nursing units in a certain 3A hospital in Shanxi
Province. The matching survey showed that the departments with a smaller gap between the actual required number and the number
calculated by the formula accounted for 51.61%. Conclusions: The method for allocating nursing human resources in a 3A
comprehensive hospital based on the average hospitalization effect, which was constructed in this study, has achieved remarkable
application results and is worthy of further promotion.
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