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[ Abstract]
further optimize the pre-job training practice, and adapt to the development needs of the hospital and the needs of new employees.

Objective: In order to evaluate the effect of pre-job training for new employees, analyze its influencing factors,

Method: A questionnaire survey was conducted on new employees participating in the pre-job training in 2023, and the general
descriptive analysis, hierarchical analysis and the ordered multi-classification Logistic regression analysis were carried out on the
training effect and the influencing factors. Result: 90.0% of new employees are very satisfied with pre-job training, and 9.5% are
quite satisfied. There are differences in satisfaction with pre-job training among new employees of different age groups.The training
content, training materials, training format, and the evaluation on the degree of assistance to the future work are the main influencing
factors of the overall satisfaction(P<0.05).Conclusion:New employees have a high overall evaluation of pre-job training. Therefore,
optimizing the content and format of training, improving training materials, and enhancing the level of assistance of training for
future work can to some extent improve the effectiveness of pre-job training evaluation.
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