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Abstract: To further study the relation of corporate collectivism culture with organizational resilience, this paper, from
perspective of social network, uses 2012 to 2021 China’s A-listed companies’ panel data to study the impacts of
corporate collectivism culture on organizational resilience, and the mediating effect of corporate commercial social
capital/political social capital on between corporate collectivism culture and organizational resilience. Impacting
coefficient of corporate collectivism culture on organizational resilience is 0. 513 7, outstanding above 1% , suggesting a
positive promotion or corporate collectivism culture on organizational resilience. Regression coefficient of corporate
collectivism culture on corporate commercial social capital is 11. 941 9, outstanding above 5% , suggesting a positive
relation that corporate collectivism culture promote accumulation of corporate commercial social capital. Impacts of
corporate collectivism culture on organizational resilience is still obvious after adding the intermediary variable of
corporate commercial social capital, with regression coefficient at 0.517 1, outstanding above 1% . Regression
coefficient of corporate commercial social capital on organizational resilience is 0.000 3, outstanding above 5% ,
suggesting a mediating role of corporate commercial social capital between corporate collectivism culture and
organizational resilience. Regression coefficient of corporate collectivism culture on corporate political social capital is
0.935 4, outstanding above 10% , suggesting a positive relation that corporate collectivism culture can promote the
accumulation of corporate political social capital. Impacts of corporate collectivism culture on organizational resilience is
still outstanding after the mediating variable corporate political social capital ,with its regression coefficient at 0. 508 7,
outstanding above 1% . Regression coefficient of corporate political social capital on organizational resilience is
0. 005 4, outstanding above 10% , suggesting a mediating role of corporate political social capital between corporate
collectivism culture and organizational resilience.
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x2 WREFITARER

Table 2 Descriptive statistical results

A FEE PRz R/ MH L INIE]
resil 0. 886 0. 064 0. 063 0.972
bust 0.316 1.711 -1.115 34.453
polt 0.152 0. 120 0. 000 0. 600
collw_p 0. 005 0. 002 0. 000 0.012
size 22.441 1.272 19.769 26.518
lev 0.436 0.204 0. 035 0.921
roa 0. 037 0. 060 -0.315 0.224
ato 0. 638 0.441 0. 062 3.013
cashflow 0. 099 0.178 -0.809 0. 861
board 8. 669 1.676 5. 000 15. 000
topl 32.749 15. 897 0. 000 75.780
bm 0. 635 0. 261 0. 000 1. 265

4.2 [EEKRIEERST

4.2.1 KAgwmpEsgR
XA AR T2 S 2 BB 1 [ A 4G 35 4
RS Fron, AR (1) IR T Ay
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Table 3 Correlation analysis results

AR resil collw_p size lev roa ato cashflow board topl bm
resil 1

collw_p 0.091 **~ 1

size 0.181"  -0.044 """ 1

lev 0.064***  -0.076 " 0.522"*" 1

roa -0.014" 0.017** 0.034** -0.329"*" 1

ato -0.027 =~ 0.018 " 0.041 " 0. 143" 0.153 *** 1

cashflow 0.037*** -0.007 00 0.094*** -0.114"** 0.226"** -0.170"*" 1

board 0.00400 —0.056*** 0.257***  0.153°** 0.031***  0.00200 0.070*** 1
topl —0.032%**  —0.071*** 0.168***  0.062*** 0.141***  0.072*** 0.047*** 0.054*** 1
bm ~0.056"™ —0.080*"* 0.551"**  0.386""* —0.190*** —0.008 00 —0.007 00  0.164*** 0.126™* 1
TE: wwx o oxx o = RIFORTE 1% . 5% . 10% K B3
x4 VIFRIEHER F5 HUWEFEFNIUEALATENEARIEER
Table 4 VIF test results Table 5 Regression test results of corporate collectivism
A5 bt VIF L/VIF culture and organizational resilience
size 2.007 0. 498 - (1) (2)
lev 1.758 0. 569 - LT LT
bm 1.551 0. 645 collw_p 0.513 7"
roa 1. 407 0.711 (3.089 8)
o 129 0,886 size ~0.006 2*** ~0.006 27"
cashflow 1.123 0.891 (=6.4070) (-6-4219)
lev ~0.0047 ~0.004 6
board 1.078 0.927 (-12341) (-1.1920)
topl 1.062 0.942 roa 0.014 7 0.014 8
collw_p 1.017 0.984 (1.416 0) (1.420 1)
Mean VIF 1.348 0. 000 ato 0.004 6 *** 0.004 5"
(2.999 6) (2.9476)
HATPERF I, 56 (2) FUETESH (1) A A cashflow ~0.000 3 ~0.000 3
AT R AR A AR T2 SO R 3 T 4 (-0.154 1) (-0.1529)
Ho BIRS AT, 5 (2) Frp Al K 3 Sk board 0.001 0 0.001 07
IR B 50 IE, RIS E kS (2:3337) (2:3400)
HAIEZ IR RENTEACR, WO EE ™ Cen o
FRENBE AR T A U 8 RS A BT . 00850 00450
VLI R SR 3 0 0L, e ol B P 2 S A Gossa) (et
FER AR A B A Constant 0.846 5 0.844 6 ***
4.2.2 BHAE AT (43.563 9) (43.794 7)
SRR, B (1) kB ik Sl Observations 17096 17096
MRS BENIE, EREgLEREY (2) O 008 0. 0%
L X R e, DB (3) R e
PSR R BB, 10 B, B2 A REE o . -
B AR R il S 1 8 SR B0 R 4B, 10 e o amEein h mmETL

FE, AR BEWERYIGFAT I H AL, FABA w%, mewsoy T
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FO6 PN DOFRIE LR

AAINEZ 18] J 45 rf A 5500L 9 [ UG 36 45 SR Ak 6
DEA . BUAH SRRV EE TS FR.

Table 6 Regression test results of mediating effect

.- (1) (2) (3) 4) (5)
B Bkt BeA A BuAtE S RA AL
bust 0. 000 3 **
(2.306 4)
collw_p 0.513 7 11.941 9" 0.517 1 0.9354* 0.508 7 ***
(3.089 8) (2.0823) (3.0725) (1.730 5) (3.070 5)
size -0. 006 2 " ~0.049 8~ -0.006 2 *** 0.014 0** -0.006 3 "
(-6.4219) (-1.9318) (-6.3550) (4.268 4) (-6.4273)
lev -0.004 6 -0.003 7 -0.004 9 -0.025 6" -0.004 4
(-1.1920) (-0.0259) (-1.2561) (-2.1311) (-1.156 0)
roa 0.014 8 0.283 6 0.014 7 -0.0292 0.0149
(1.420 1) (1.2779) (1.409 6) (-1.5129) (1.4336)
ato 0.004 5 0.088 5 0.004 6 *** 0.0112* 0.004 5
(2.947 6) (1.4319) (2.969 2) (1.894 4) (2.916 5)
cashflow -0.000 3 0.3099" -0.000 7 -0.007 8 -0.000 3
(-0.1529) (1.936 2) (-0.3052) (-1.4965) (-0.1335)
board 0.001 0** 0.003 0 0.001 0** -0.000 8 0.001 0**
(2.5400) (0.364 7) (2.505 3) (-0.6771) (2.5509)
topl 0.000 0 0.002 2 0.000 0 0. 000 0 0. 000 0
(1.2833) (1.268 6) (1.187 2) (0.189 5) (1.2802)
bm 0.045 0 """ 0.083 5 0.045 1 -0.003 9 0.045 1"
(16.428 1) (1.1727) (16.294 1) (-0.5407) (16.420 7)
polt 0.005 4*
(1.7129)
Constant 0.844 6 ** 1.036 1" 0.844 8 ** -0.099 5 0.845 1
(43.794 7) (1.9380) (43.3223) (-1.4517) (43.693 1)
Observations 17 096 16 975 16 975 17 096 17 096
R-squared 0. 686 0. 008 0. 685 0.129 0. 686
Number of code 1812 1811 1811 1812 1812
year YES YES YES YES YES
company YES YES YES YES YES
Vi owww x| x APRIFRIRIE 1% . 5% . 10% KE E R 155 AEEA TE

6P (2) FIHH (3) SRR Ak ik
TR (bust) MR RONAEREE R, 13K 6 5
(2) FUalL, Al SR E AL (collw_p) S
WA 2 BEA R B IE R OC R, Rl Aefk &
SCCARRERS B P TH b Rl AL 2 B84, BIBFSE AR

i H2a fREIEUE, a6 alll, fE551 (3) P
W EP AL BEA (bust) BN RECRF NIE, &
Wb R AL S EAE R T HRBE AT, B
FeRis H3a 13 EI90E; 1E55 (3) PRyl 4 iA
EXAE (collw_p) AW R AW W2E NIE, &
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Al b A 25 B AR AL B R 32 b 5 4 41 9)) ®7 NEMEADEREER
W2 I R AR RS TR A, BDBFSE (% Hida 1551 Table 7 Endogeneity test resulis
TEHIE . (1) (2)

K655 (4) FURIGE (5) FA Al BiAH: - SRR AsEE
LA (polt) B AR K T ss R, i3 6 o Leollw_p 0.575
W, TEHS (4) Bl A SO (collw_p) | .2 5
CIZLES TR M LN E XSS S Q10172 " o oo
BERTHBOAR SR, BB H2b 15 5] . o000 o oos
WA, fi% 6 B[ L, 7545 (5) S M EOA (2 (2.40)
SRR (polt) HYSZMA REE 0 1E, EKHIAl B roa 0. 000 0.027 ***
D e N AT b L SCOE R g he (0.28) (4.58)
H3b 15 5 86 3F, 1 0F 5% 8 3 H3e AR Sr; 1645 0-000 00027
(5) FURALHE IR E AL (collw_p) R o e DO
FHOMFRE R E R, RO BUATE S B AR i) )
MV SR XS0 5 LB 22 ) S 2 0 43 A 2k boand 0,000 0 001
N, BIWFE A HAb 45 B 56 4E, 1M #fF 58 i ik Héc (-0.07) (3.96)
AHEAT topl ~0.000 ** 0. 000 **
4.2.3 lk] i'}i ]‘5]79@ (-2.00) (2.30)

T A 1) [ 2 507 A o e R 0 5 % 95 o jﬁw g?m
S EA A6 R, I FLAE f6 B0 1L B 1 T Ay e
A ot e A B SE ], R AR SO % Lang (1.83)
(2009) MG ik, R W e B A & i g — Constant 0.002 *** 0. 844 ***
YE hy T LA Bk R A ke A T 9 1 74 2 R, 2 (7.41) (120, 44)
VNl B0 25 e T Fiom. & T WL, fEM Observations 14784 14784
(1) BRI — Wl 3P S (Leollw_p) fon? v
WRREILG AN B (2) gt e e s B RGEL  o
I B2 S5 VAT O T 407 % 11 AL 4 O R
AR IH 2 3, il e 38 B AR SO I 9% 45 SR A5 AR *8 BHMTEEPLER
J®AT Table 8 Regression results of alternative variables
4.2.4 FfEEAER 3 (1) (2)

H T WA SRR S 75 1 4 P, A SCR i At et
R A vk it — A R R A B0 . BT 5 collw_e 0.3656 "**
A o R 0 4 K T S AR B 4 R R 4 (3.3549)
(collw_e) , B ph 6 ) i ph 5 B ) 281 1 £ 1 26 3 sze -0.006277" -0.0062""
VR 1Y P09, oK e A R e A 1 (-6:4070)  (=6.4170)
XA Ceollw_p) , 445 FEUCHE 7 AR 104347 . o
S B A ST AR (8) ATOL, 5 (2) o 00147 0 0145
B p o Ml ARV S XA RIS (collw_e) 5% a6 0) Laors)
M) R BT E A M IE, R EE I e ato 0.004 6 *** 0. 0045 ***
it A A2 G, KRSALUERER S BE (2.999 6) (2.9334)
BOTEAIEEZ , R IA SRR a5 i B % cashllow  ~0.000 3 ~0.0004

Fa et (-0.1541) ( -0.1933)
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- (1) (2) Table 9  Mixed regression test results
A H A (1) (2)
board 0.001 0™ 0.0010 ™ i LI AL
(2.5337) (2.5584) collw_p 0.406 4
topl 0.000 0 0. 0000 (2563 4)
(1.2957) (1.2797)
bm 0.045 0*** 0. 0450 *** e 000t 000t 17
(16.435 4) (16.4252) (2.970 4) (3.0471)
Constant 0. 846 5 *** 0. 8436+ lev ~0.003 2" ~0.003 0
(43.563 9) (43.7954) (-1.668 6) (-1.5479)
Observations 17 096 17 096 roa 0.030 9 ** 0.030 7 "
R-squared 0. 685 0. 686 (5.299 1) (5.2680)
Number of code 1812 1812 o 0. 002 5 *** 0,002 4°**
vear YES YES (3.470 9) (3.367 6)
o e e cashflow 0.0029" 0.0029"
W owxs w% 0 % FHIFIRTE 1% . 5% . 10% HYKF I (1645 9) (1684 9)
E; WS NBEN TH
board 0.000 7 *** 0.000 8 ***
AN, AR SO R A A ] BF 8] 36 2 2000 TR A (4.067 2) (4.115 8)
RS R R 46 [ VS AR 1 7 3 PR ORI A T R fdt topl 0.000 0 0.000 0
K. A EIHRRES R (R9) AT, X4k (1.516 5) (1.592 4)
IR T (collw_p) By [B1H 43 A7 5 SR ATH 9K bm 0.024 5% 0.024 6"
FONIE, FI AR E U 5 H 21 2z RHK (15.594 6) (15.651 6)
IHEIH T B E R IEAE R, N H—UGE Y] Constant 0.704 8 7 0.702 3"
TSR A R R e (104.932 6) (103.659 9)
4.2.5 FREIH Observations 17 096 17 096
TR B9 E A A F RE b B s 0 47 R-squared 0. 641 0. 642
AR, SITEHURECR W N B, FlEE K year YES YES

Ak BHZ OB R B (Knatsson et al.,
2022) , ST AT BE 2 0 B T4 R A —
JESZN (Hering et al., 2014) , A SCHE S E X
175 (2019) WYWFFE Tk, Sk 2012—2021 43K
[El4 988 K IR A i b 2 w1 3 oy B AT Al 5 1R
Bz s, #EmaEAr R, R Rty
FrislAgs 8 (210) ol W, Joite e BEA ks
SERE N, AR E XS (collw_p) 5
Wi R BIIUIR BE N IE, HRVE Al Sk 32 0tk
R S 2R 00 HE [ 3 Aol ) B S B, s
H 1 2% B A A = SCSCAR X 21 2R 900 1 1 s Ml A A 1R
B PSR NI S TR E L
AT N, ROGE A ARA T B A Al oA B R
e iR A S R4, BRI L R A 2 BE
AR BUAFE S RA, 2 i 15 RS Ak 2
A HE R HA I

He okkx | ok

VR SN T

* SPRIRERAE 1% . 5% . 10% K

®10 BRRESHEERER

Table 10  Heterogeneity analysis regression results

(1) (2)
At EE RE
HEFME HAFE
collw_p 0.399 4 0.506 3 **
(2.0555) (2.121 2)
size ~0.004 9 *** ~0.006 8 ***
( -5.066 6) (-4.8027)
lev ~0.004 1 ~0.005 4
( -0.809 3) (-1.074 4)
roa 0.000 5 0.017 8
(0.046 9) (1.302 4)
ato 0. 006 8 *** 0.003 6
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G 10 A (il A R 3 SCSCA A il Rl 25 W6 A =2 ) 47 1

(D (2)

A 2 il RE
HAHE HAPE
(3.7890) (1.4887)
cashflow -0.000 2 -0.000 6
(-0.0826) (-0.1553)
board 0.001 2 ** 0. 000 6
(2.0256) (1.137 3)
topl -0.000 0 0.000 1
(-0.1571) (0.949 2)
bm 0.042 2 """ 0.046 6~
(13.443 3) (10.576 2)
Constant 0.819 3 *** 0.855 8 "~
(42.9390) (30.501 0)
Observations 7237 9 859
R-squared 0.811 0.615
Number of code 900 1, 274
year YES YES
company YES YES

# SMPIFRTE 1% . 5% . 10% 7K
FEBE; S NEEN TE

DT T BT

5 Hie5EW

J T IRABFFE A SR = S S H AT
56 2R, AR SCMRE 2 W 45 00 1 %, B 2012—
2021 AEFREY IR A B b2 A AR BCE VR Ao
FEAS, B RSO 5N LR R IR 27 )
Bk Ay A AR R T OOk, F DL RS AR
A Al AR A S SOk s P X ] [ 2 RN
BEHYTF JE AR B 208, DABFSE Ak B 44 3 S0 qb
XTELLPE R Ve R, DA B A b Bl A 5 AR
il B A A 2 BEARTE Al AR 1A 32 S0k S5 AL 4L Pk
ZIAVRAER AR, SFFE W 4538 .

1) A AEA 32 ek ok 41 LRI i 5 i R R
90.5137, HTE 1% WKF ER#E, R ERK
F AT AR IR S I AR BEAE T, B 4
M AR 3 SCCACASE BRI HS Bl s b g 57 B AR e 19
FEZE L, i ELA AT LAAS T4 = ool A XU 5 Ak
W aE Sy, BRI AR T i A S

2) Ak R 3 SCSCAR X Al b AL 2 AR 1
FUHRFCH 11.941 9, HAE 5% HKF ER3E, £

HIEFHRCR, Rl A 3= U b RR S AR i £l
S HAN R A VEXT G AL 2 W, W AT LA B
ARBNEE = Al B AL S A, eAh, ik
SCSCAR I AL A S M 7 i A 8 il 7k
MEWARZEMRAREZE, BIHREH K 0.517 1, H
1% W7KF- B2, Ak il At 2 A X4 21
B 4 B & 8k 0,000 3, HAE 5% /K | 5
=, RSB ASFEARLE I ER XSS
HRFPEZ 0] R TR A0

3) Ak SRR S ST R b B IR A A AR 1)
BIHZRECHN 0.935 4, HAE 10% WKF R, &
A A A 32 SOk 5 A BUA #E 2 AR Z [ A7 A
IEMISEE R, Bl AR AR R RE S 2k Ak
55BN ST B VI IAE S G S &R, NI Al LS B
WM ARBOF R B Z M EUA S 54 BLAh, il
BEAR T SCAR AT 2 S 952 R A I R A 7 A
WEE A S WA Z EKAR B, BIHRER
0.508 7, HAE 1% (/K FS2E, malBuaHts
PEAXT B MR B R K 0.005 4, HAE 10%
MK BB, RHABUA & RARTEM L4 K
F A S AL IEZ [l B A5 2 5B 4 TR A0

Z U BWESE, R E

1) AialboXE N I >4 7 A8 3 5 25 1) DY A £ I 2%
OB T N % S NS Y & A S A S -
IO 3 5 B A AR A S SCSCRR AT s . A
Alb IR, A R A T 55 T b o A9 i
PR, Sl 5B TR S 5 Al i A 7= B R
ARG IE ), M LA )3 1 32 5 Aol SR 3L
AT AL B

2) Al A R i R A A SO R I FE S
B ATEIKAE . BUF . A5 R A4
W 2% 5% 22 7 1T, 30N AT AR Bh Al $R B £2 1)
T EURIRR B VR, i ELAA nT DL W) 4 47 5 — R
SRS R, AR T AR T b
Al 7=k P ER AR T A AL 2
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