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The driving path of scientific and technological personnel’s innovative
behaviors based on AMO theory
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Abstract: The key to achieving high level of scientific and technological self-reliance is to strengthen
the incentives for the innovative behaviors of scientific and technological personnel. Based on the
AMO theory, combined with NCA and QCA methods, a driving path of scientific and technological
personnel’ s innovative behaviors from the perspective of complex interactive configuration between
individuals and organizations was explored. The results show that the emergence of a single factor is
not a necessary condition for the outcome variable. There are three paths that can drive the high
innovative behavior of scientific and technological personnel. It enriches the relevant theoretical
research on the scientific and technological personnel’ s innovative behavior, providing reliable basis
and concrete measures for managers to effectively drive the innovative behavior of scientific and

technological personnel.
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