2 A
& )? m A € 3 4 Med Educ Manag 2026, Vol. 12, No. 1 20264F % 12 % 45 1

DOI: 10. 3969/j. issn. 2096-045X. 2026. 01. 014 ° EIIJ%'E”ﬂJ-i‘E—“U” °

SR AL 22 S F AR IR EEOE N BTG 550 « BRAS OB A1
i

VA T TR 4a S AR TR A 4

P U NS LI U -3

(1. BE aU BB R 2 M m 3™ B2 Be/mg at i 8 20 PR EEBE B0R Ab , B 5t 2100285 2. /it BB K 2% B2 22 A SCHFFE Be , me ot
211166)

(FEE] BB 7R B B 4T Ak 2 S 4E Pl DA )RR 0 B AR (1 AR, 3R o I DI B MG o BB A 7 4
SEFESPAAFRZE AP AER . Fix SR H R, T 2023 45 6—10 J1 % mg 5 i i gh R B 155 44 13 Be = i T
JRLE L )G, ARG — BORE AT AL 2 LR R BGOSR B R WA R, R A H AR
15540, A B 27 N 2otk 128 Ao A B AE SUE At 2 S8 BB C B AR B RO oA [R] 7 T 4543 440 T b B .
B AT 2 SRR TP AR 64(57,72) 43, BUARGO BR BT AT 43 62 500 126 (111, 114) 43, MR DA R A5 43 H 67 55h 38
(31,40) 53, B B RATG #1453 FE (=0. 607, P<<0.01) IO R A (5=0. 678, P<<0. 01) 34 5 1RV IA [F] 2 i 35 1E AH
s BB BRGEARTR 23 R A 1 0AE A 2 SR IR DA [R) A 52 e (] 42228007 < 8=0. 270, 95%C1: 0. 173~0.397) , i BN
B 64. 44%, L5 AUHEFR S SCREAR AN ELEER R 3 g 125 U A9 BEY DA ], 38 ] 3 ol 4 RO O B VR A RO B R [ 3 3
WO A RN . AR B B s 2 J b, B Ab A 25 S Rp IR R SR AL SR 5 5 I3E B B, IR R SE T RO B AR
B AT £ ST TR W U 7 A B S R 2 R SRR RN I S L AR T B B i A 00 B B 0, itE— 2B R T

UNGR
[=im] EpeEE; BV e i B OB AR PAEH
[FESZES] R172; G640 [xak#RiREE] A

Impact of perceived social support on residents' professional identity: the mediating
role of positive psychological capital—a case study from Nanjing Women and

Children's Healthcare Hospital
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[Abstract] Objective To examine the status of perceived social support, professional identity, and psychological capital
among resident physicians and explore the mediating role of positive psychological capital in the relationship between
perceived social support and professional identity. Methods By purposive sampling, an online questionnaire survey was
conducted among 155 resident physicians in Nanjing Women and Children's Healthcare Hospital from June to October,

2023, including general demographic information, the Perceived Social Support Scale, the Positive Psychological Capital
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Scale, and the Professional Identity Scale. Results A total of 155 valid responses were included, with 27 males and 128
females. Resident physicians scored at an upper-middle level in all scales. The median scores were 64(57,72) points for
perceived social support, 126(111, 114) points for positive psychological capital, and 38(31, 40) points for professional
identity. Perceived social support (=0.607, P<<0.01) and positive psychological capital (=0.678, P<0.01) were
significantly positively correlated with professional identity. Positive psychological capital partially mediated the effect of
perceived social support on professional identity (indirect effect: f=0. 270, 95%CI: 0. 173-0. 397), accounting for 64. 44% of
the total effect. Conclusion Perceived social support not only directly influences the professional identity of resident
physicians but also indirectly enhances it by fostering the accumulation of positive psychological capital. In the training and
management of resident physicians, optimizing social support systems, strengthening mentorship and peer assistance, and
exploring positive psychological capital-based interventions—such as stress management training, career development
support, and mindfulness training—can improve psychological adaptability and further enhance professional identity.

[Keywords] resident physician; professional identity; perceived social support; positive psychological capital; mediation
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