m zZ
Med Educ Manag 2026, Vol. 12, No. 1 20264F 2f 12 4 45 1] & é (]

DOI: 10. 3969/j. issn. 2096-045X. 2026. 01. 018 ° BJ%*)’?%EE °

BOE B AT 5t PRI 2 B H U Ry 5 Bl

I FHR rEwWm I &
GEM B 2EBEA S AL JH 5 264003)

[(FEZ] AW THE AT 5T BB 2 R A SN T 5 Q0 Sk, o Fr HAE B AR AR b i 51 24

FH T 3 AL B FE R S BRI, R A R S TR TR IR R S A AR R BR aﬁtﬁll il 1
PEIRILE TR AR B B B R AP . AR S M e ER S A (R R B B B R B T B

F- G R BCE R AR U O B SO AR T 2R 35 L PO A R L S O PR R S RS S LR

LA S AUH, B 7EHE S 3RR HA U R R AR T R o, R R O T SR R R RS A, R

B E FL M Rrs & AR I S S % .

(8] Bl BR2EBis; HZHAAL bas; ik, B85 Al

[FESFES] G647 [EfiRiIRFL] A
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[Abstract] This paper delves into the reconstruction and innovation strategies of grassroots teaching organizations in
medical colleges in the era of educational digitalization, and analyzes their significant role in the transformation of talent
cultivation models. Through an in-depth analysis of the current state of traditional grassroots teaching organizations, it is
found that there are limitations in resource integration, teaching methods, evaluation systems and other aspects, and
encounter challenges in terms of institutional frameworks, resource allocation, teaching approaches, teaching and research
atmosphere, as well as reform advancement. This paper puts forward strategies to realize the restructuring and innovation of
grassroots teaching organizations, including reshaping the organizational structure to facilitate subject integration, innovating
management to ensure the stability of teaching operations, promoting the integration of industry and education via digital
platforms, empowering digitalization to boost the mutual promotion of teaching and research, enhancing teachers'
professional competence through digital intelligence training, and engaging in open cooperation to share educational
resources. These strategies are intended to promote the development of grassroots teaching organizations, improve the

quality of medical education, cultivate high-quality medical talents who meet the requirements of the new era, and offer
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references for the sustainable development of medical education.
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