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Fig.1 Demand-oriented all-round comprehensive reform model of pharmaceutical talent training
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Exploration on the training model of pharmaceutical
environmental protection talents from the perspective of new
engineering disciplines

ZHANG Conglu, HOU Xiaohong, HU Qi, WANT Ting, LIANG Ning, LUN Xiaowen
(School of Pharmaceutical Engineering, Shenyang Pharmaceutical University, Benxi 117004, China)

Abstract: Based on the requirements for applied and innovative talents in environmental majors under the
background of new engineering disciplines, as well as the talent needs of green and sustainable development
in pharmaceutical industry, a set of pharmaceutical environmental protection talent training mode has been
established. Guided by problems and achievements, rooted in new concepts, and reflecting times spirit and
innovation, we improved such as the talent training programs, optimized the curriculum systems and
innovated the practical teaching. It is expected that the innovative talents with foresight and leadership can

better serve the local economic development.

Keywords: new engineering discipline; environmental science, pharmaceutical environmental protection

talents, training mode
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Reform and practice of pharmaceutical talent training oriented by

demand

LU Xiaolong, WANG Chong, XU Lina, YIN Lianhong, SUN Pengyuan’, PENG Jinyong"
(College of Pharmacy, Dalian Medical University, Dalian 116044, China)

Abstract: The establishment of pharmaceutical talents training mode should be guided by the demand of
industry, establish the mindset of new pharmacy under the new medical science, and change from focusing
on scale and quantity to focusing on structure, quality, efficiency and integration between industry and
education. Currently, the prominent problems faced in demand-oriented pharmaceutical talents training
include relatively single talent training mode, the need to strengthen social service ability, incomplete
curriculum system and serious disconnection from practical needs. In the meanwhile, the standards for talent
evaluation from the demand side and supply side are not unified. In order to achieve the goal of demand-
oriented pharmaceutical talents training, the author's college has implemented a series of measures in
pharmaceutical talents training under the background of supply-side reform, such as strengthening the
teaching staff development, reforming the student management mode, and implementing the joint training

bases.

Keywords: demand orientation; new pharmacy; teaching staff, management mode; training base; pharmaceutical

talent
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